Official Gazette Decree No. 30918, dated 2019/10/14

FENERBAHÇE UNIVERSITY
REGULATION FOR THE CONTINUOUS EDUCATION APPLICATION AND RESEARCH CENTER

PART ONE
Purpose, Scope, Basis, and Definitions

Purpose
ARTICLE 1 – (1) The purpose of this Regulation is to outline the general principles regarding the objectives, fields of activity, and administrative bodies of Fenerbahçe University Continuing Education Application and Research Center as well as their duties and modes of operation.

Scope
ARTICLE 2 – (1) This Regulation covers the provisions regarding the objectives, fields of activity, administrative bodies, and duties of administrative bodies of Fenerbahçe University Continuing Education Application and Research Center and their modes of operation.

Basis
ARTICLE 3 – (1) This Regulation has been prepared based on subclause (2) of the first clause of Article 7, as well as Article 14 of the Higher Education Law No. 2547, dated 4/11/1981.

Definitions
ARTICLE 4 – (1) Definitions of the terms in this Regulation are as follows;
a) Center: Fenerbahçe University Continuing Education Application and Research Center,
b) Director: The Director of the Center,
c) Board of Trustees: Fenerbahçe University Board of Trustees, ç) Rector: Fenerbahçe University Rector,
d) Senate: Fenerbahçe University Senate,
e) University: Fenerbahçe University,
f) Board of Directors: The Board of Directors of the Center.
g) 
PART TWO
Objectives and Fields of Activity of the Center

Objectives of the center
ARTICLE 5 – (1) The Center's objectives are to organize various educational and training programs that adhere to national and international standards, including courses, seminars, certificate programs, and consultancy services in areas where students and individuals of all ages and backgrounds seek to learn, outside of the university’s undergraduate and graduate programs. Additionally, the Center aims to enhance the university's relationships with national and international public and private sectors, local governments, and non-governmental organizations by providing training and consultancy services through collaborative efforts.

Fields of activity of the Center
ARTICLE 6 - (1) The fields of activity of the Center are as follows:
a) Developing university relations with private and public institutions and organizations, local governments, and non-governmental organizations operating in various sectors of the economy, and providing training and consultancy services based on cooperation with these institutions and organizations.
b) Launching training and certificate programs, organizing courses, seminars, conferences and events on the subjects needed.
c) Cooperating with domestic and foreign universities in accordance with the objectives of the Center.
ç) Organizing national and international personnel certification training events, conducting exams, and issuing documents, certificates, and participation documents.
d) Facilitating the recognition of programs using internal and external quality approaches by linking education, certificates, and similar initiatives to the European Credit Transfer System (ECTS).
e) Negotiating with the relevant parties concerning the fields of activity, preparing or commissioning projects.
f) Making publications about the organized activities as required.
g) Coordinating its activities with other centers. 
ğ) Launching vocational courses.
h) Preparing special trainings for companies, providing in-service trainings.

PART THREE
Administrative Bodies of the Center and Their Duties

Administrative bodies of the center
ARTICLE 7 - (1) The administrative bodies of the Center are as follows:
a) Director.
b) Board of Management.

Director
ARTICLE 8 – (1) The Director is appointed by the Rector from among the full-time faculty members of the University for a period of three years. The Director whose term has expired may be reappointed. The Director is responsible for the regular implementation and development of the Center's activities and is accountable to the Rector in this regard. The director is also the chairman of the Board of Management.
(2) Upon the recommendation of the Director, a maximum of two full-time faculty members of the University are appointed by the Rector as deputy directors for a period of three years. Deputy directors perform the duties assigned to them by the Director. When the director's term of office expires, the terms of the deputy directors automatically come to an end. In cases where the Director cannot fulfill their duties, they designate one of the deputy directors as their representative. If the representation extends beyond six months, a new Director is appointed.

Duties of the Director
ARTICLE 9 - (1) The duties of the Director are as follows:
a) Representing the Center.
b) Presiding the Board of Directors and managing the Center in accordance with its objectives.
c) Taking the necessary measures for the Center to carry out its programs and activities successfully and in accordance with its objectives.
ç) Ensuring that the activities of the Center are performed and developed regularly.
d) Preparing the annual operation plans and programs of the center.
e) Preparing the annual activity report and submitting it to the Board of Management.
f) Implementing the decisions taken by the Board of Management.
g) To ensure all kinds of cooperation and communication on behalf of the Center, inside and outside the University.

Board of Management
ARTICLE 10 – (1) The Board of Management consists of five members; the director and four University lecturers appointed by the Rector. The term of office for members of the Board of Management is three years. Members whose term of office expires may be reappointed. New members are elected in the same manner to fill any vacancies that occur before the completion of this term. The Board of Management holds meetings at the invitation of the Director, with a quorum of a simple majority. During these meetings, the agenda is discussed, and decisions are made based on a majority vote of the participants. At the Director's request, the deputy director(s) may attend Board of Management meetings without the right to vote.

Duties of the Board of Management
ARTICLE – 11 (1) The duties of the Board of Management are as follows:
a) To make decisions on issues regarding the objectives, fields of activity, and management of the center.
b) Discussing and deciding on the Center's annual activity report and annual work plan.
c) Making decisions on research, publication, teaching, and other fields of operation.
ç) Determining the scientific working groups and commissions to be established within the center.
d) Making decisions regarding the establishment of the Center's branches or training, consultancy, and similar units in various cities, in accordance with the applicable legislation.
e) Preparing the long-term scientific and administrative plan and program of the Center.
f) Establishing the criteria for issuing certificates of participation, certificates of achievement, and similar documents to be given by the Center. This includes making necessary arrangements and assignments related to the activities, as well as determining payments for personnel who contribute to these activities. These decisions will then be submitted for approval by the Rectorate.
g) 
PART FOUR
Miscellaneous and Final Provisions

Personnel Requirements
ARTICLE 12 – (1) The academic, administrative, and technical personnel requirements of the Center are fulfilled by personnel assigned by the Rector, in accordance with Article 13 of Law No. 2547, upon the request of the Director.

Situations for Which No Applicable Provision Exists
ARTICLE 13 – (1) In cases where no applicable provision is found in this Regulation, the provisions of other relevant legislation and decisions of the Senate and University Administrative Board are applied.

Effective Date
 ARTICLE 14 – (1) This Regulation takes effect on the date of its publication.

Implementation
ARTICLE 15 – (1) The provisions of this Regulation are implemented by the Rector of Fenerbahçe University.
